HEAT RELATED ILLNESS

Prevention – Identification – Treatment

Heat-related illnesses, such as heat stroke or heat exhaustion, can result when the body cannot cool itself fast enough.  These heat-related illnesses can be very serious, even resulting in death if not treated properly and immediately.  People react to heat differently and at different temperature levels. There is no set temperature level for these prevention measures to be activated.  We are concerned for your health and safety and want you to be aware of this exposure and measures for prevention. This is a Cal OSHA standard Title 8, Chapter 4, # 3395

Environmental Heat Risk Factors:
Personal Risk Factors:
· Air temperature & Humidity
• 
Age

· Air movement & ventilation
• 
Frequency of working in hot weather

· Radiant heat – from the sun or
• 
Water consumption quantities and frequencies


from other objects
• 
Caffeine or alcohol consumption

· Conductive heat from the ground
•
Prescription medications that reduce 

· Workload severity & duration

fluid retention and other physiological

· Protective clothing worn by workers
responses to heat

Preventing Heat-Related Illnesses:

· Drink plenty of water or fluids that replace electrolytes.  Drink at least 16 oz. per ½ hour. Liquids that contain alcohol are prohibited. Liquids that contain caffeine and/or sugar will decrease the level of fluid retention and are not good substitutes. Drinking extremely cold water may cause stomach cramps. Avoid salt tablets unless you are directed by a medical physician.

· Wear loose-fitting, light colored and lightweight clothing.

· If you are not required to wear a hard hat, wear a lightweight, ventilated hat with a wide brim.

· Take rest breaks in the shade as you feel necessary and if experiencing signs of heat stress.  If other shade sources are not available, sitting in your car may be allowed but only if the air conditioner is on.  Know where our available shade is located and how to access those areas and REPORT TO THE SUPERVISOR that you are going to take a shade break.  Stay in the shaded area at least 5 minutes to allow for cool down. 

· If you are feeling the signs of heat stress – REPORT IT TO THE SUPERVISOR AND GET HELP.

· If you need assistance to a shaded area - GET HELP, we will bring the water to you.

· Keep an eye on your co-workers – if you recognize signs of heat stress assist your co-worker with water and getting to a shaded area, then report to the supervisor.

Signs of Heat Exhaustion:
Treatment:
· Weakness
-  Move the worker to a cool and shaded area

· Fatigue
-  Move the worker to a shaded area, have them sit or 

· Blurred vision, difficulty focusing on task 
   lie down


· Headaches, dizziness or feeling faint
-  Have the worker drink water and cool down

· Mood swings


· Nausea or vomiting
If the symptoms persist, call 911 or take the worker

· Rapid pulse and clammy skin  
    offsite for medical attention

HEAT RELATED ILLNESS

Prevention – Identification – Treatment

Signs of Heat Stroke:




Treatment:

· Dry, hot skin with no sweating


CALL 911 IMMEDIATELY!!!!!
· Confusion





This is a serious condition and treatment is needed

· Loss of consciousness



While waiting for medical response: 

· Seizures





- Move the worker to a cool and shaded area

· Severe headaches




- Loosen the workers clothing

· Red bumps on the skin and prickling


- Pour cool water (not extremely cold) over the 

skin sensation




   entire body

If you or you see a co-worker experiencing or demonstrating the signs of heat-related stress, report it immediately to the supervisor and take action to cool the worker down, provide water and move the worker to the shade area.  If outside medical attention is necessary, anyone can call 911.  

Be accurate in your report – describe the condition of the worker and the symptoms you notice particularly wet or dry skin, give exact directions to our site location, give directions to finding the worker at the site and get assistance in directing the medical responders and providing water to the worker.  

Under the new safety standard, employers must provide:

· Where the water supply is not plumbed or otherwise continuously supplies, water shall be provided in sufficient quantity at the beginning of the work shift to provide 1qt. (16 oz) per employee per hour for drinking for the entire shift. That may be a supply of 2 gallons per person per day. 

· Employers may begin the shift with smaller quantities of water if they can replenish it during the shift to the required quantities. 

· Employees are to drink one quart (16 oz.) of drinking water each hour that they work in heat conditions

· Heat conditions are:  When the work environment is hot and employees are likely to be sweating more than usual, the heat illness prevention standard of water and shade takes effect

· Access to shade to prevent the onset heat-related illness, for a period of at least 5 minutes. Canopies, umbrellas, structures may be used as long as direct sunlight is blocked.

· Training, as is provided in this meeting, on heat illness prevention and treatment for supervisors, foremen, leads and workers.

· Supervisor training and responsibilities:  In addition to knowing and understanding the guidelines contained in this safety meeting, supervisors shall provide training on this subject to all field employees.  Supervisors are to know and observe for the signs of heat-related stress.  Supervisors shall provide the necessary treatment procedures as describe above and contact emergency medical professionals if required, and train all field employees to do the same.
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The foregoing is a Risk Control advisory. We do not guarantee, assure or warrant, (1) the safety of job locations(s); (2) that you are in compliance 

with federal, state and local law statutes, ordinances, recommendations, regulations, consensus codes or other standards; or (3) that 

compliance with, or implementation of our recommendations, if any, will eliminate or reduce any or all hazards, accidents or other losses.


